
What is a Degree Apprenticeships?
An alternative route to gaining a degree - degree apprenticeships are designed to 
propel students into the world of work and fill high-level skills gaps by tailoring learning 
to specific business needs

A training programme in which you get on-the-job training combined with study for a 
degree level qualification at the same time. 

Degree Apprenticeships are designed by industry to bring together the very best in 
higher and vocational education.

Apprentices achieve a full Bachelor’s or Master’s degree as a core component of the 
apprenticeship.

On a Degree Apprenticeship, the individual will be tested on their academic learning, 
as well as their wider skills and ability to do a job. 
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A degree apprenticeship is a flexible alternative to a traditional degree. They allow your employees to benefit from high level theoretical study combined with contextualisation from their on-the-job training. They were designed by industry, not only to propel students into the world of work and fill high-level skills gaps by tailoring learning to specific business needs but to act as workforce development for existing members of staff.. 



Our Journey
• Chartered Manager Degree Apprenticeship Level 6 (Fast Track)
• Digital Technology Solutions Degree Apprenticeship Level 6
• Nursing Degree Apprenticeship Level 6 
• Advance Clinical Practitioner Level 7
• Nursing Associate Level 5
• Senior Leader Level 7
• Civil Engineer Level 6 (Fast Track)
• Manufacturing Engineering Level 6 (Fast Track)
• Post Graduate Engineer Level 7- Autonomous Systems
• District Nurse Level 7
• Podiatrist Level 6
• Clinical Associate Psychologist  Level 7
• Project Management L6
• Post Graduate Engineer L7- Renewable Offshore Energy
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The University of Plymouth was an early adopter of Degree Apprenticeships launching our first two apprenticeship programmes in the summer of 2017Since then our apprenticeship offer has grown exponentially,we now offer a total of 10 apprenticeship programmes across Heath, Engineering, Digital, Environmental and Management and have over 1000 apprentices in our care. By September a further 4 programmes will join our portfolio, with further programmes in approval for 2022.  The development of all these programmes is a result of engaging and listening to our employer partners and their workforce development needs. In 2019 we had our first cohorts successfully complete EPA, to date over 100 apprentices have completed their programmes with excellent results ; across CM,NA,RN



Civil Engineer Degree Apprenticeship

Support on Programme 
• Academic Tutors
• Programme Lead
• Allocated Personal Work Based Tutor
• Apprenticeship Reviewer
• Central Apprenticeships Hub
• EPA Coordinator and EPAO
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Apprenticeship Requirements

• There must be a contract of employment in place

• Contracted to between 30-40 hours per week

• The cost of the apprentices wages must be met by the employer

• The apprentice must be in a role that can support the apprenticeship

• 20% of their contracted working hours released to undertake study

• Apprentices must be able to demonstrate evidence of English and 
Maths at L2
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Apprentices can be paid the National Minimum Apprenticeship  wage which is £4.30 per hour.This is regardless of age for the first year of the apprenticeship. Then for any apprentice 19+ the wage must increase to the minimum for their age bracket.We advise employers to offer competitive salaries as this will effect the calibre of applications you receive for your vacancy.



Employer Responsibilities

• To attend required apprenticeship meetings
• Tripartite Reviews, 12 weekly
• Workbased Tutor Visits, 3 per year

• Provide an employer mentor

• Work with the University to align work opportunities in areas that meet 
the Knowledge, Skills and Behaviours of the apprenticeship standard.

• Support the apprentice in the selection of a Synoptic Project

• Partake in the apprenticeship End Point Assessment



How to get a return on your investment

PARTNERSHIP

Working together to 
understand your 

business needs and 
long-term goals

WORK-BASED

Align our Work-Based 
module outcomes to 
your current projects 

and business 
objectives

FLEXIBLE

Blended delivery that 
allows employers to 

manage learning 
around the priorities 
in the organisation  

TAILORED

Individual 
personalised learning 
for your apprentices-

aligned with Key 
Milestones set at INA 

stage

DEVELOP

Create a confident 
and highly skilled  

workforce – resulting 
in increased retention 

and succession 
planning

Presenter
Presentation Notes
We find that the employers that benefit the most from apprenticeships are those that fully engage with their learner's journey throughout. Working with the University to align your apprentices journey not only with key milestones and success measures that you have set for them at sign up but also your business objectives and long- term goals. The key to any successful partnership is communication- if we understand your business aspirations, we can work with you to ensure that you maximise the link between the theoretical study and the application of learning. Our degrees are mapped to the apprenticeship, not vice versa. This results in a tailored work package and individualised learning that can be tracked, reviewed and built upon through your apprentices journey. In recognising your success measures as a business early on and imbedding this as the golden thread throughout the programme it allows a real return on investment not only for you as employer but for your apprentice as their learning is fully applied in the workplace and has real business benefit. 



Fees and Funding

Tuition Costs: £12,000

Levy Payer: a company with a payroll bill of over 3 million annually
payment taken monthly from the employers levy account

Co-Funded: any company that falls outside of the Levy definition
5% of the total cost paid by the employer
95% paid by the government

Employer Incentives

Until the end of September employers can apply for an incentive grant for a new 
apprentice. You will receive £3,000 for new apprentices of any age.



Questions?
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