
CECA Southern Lunch
An Introduction to The ndc



Neurodiversity is the concept that neurological differences – like autism, ADHD, 
dyslexia, dyspraxia, and others – are natural variations of the human brain, 
rather than deficits or disorders that need to be "fixed."

Perspective:

It promotes understanding and acceptance of people whose brains function differently, emphasizing strengths as well as 
challenges.

In the Workplace: 

Neurodiversity is increasingly recognized in organisations as a valuable aspect of workforce diversity. Neurodivergent 
individuals often bring unique skills in areas like pattern recognition, creative problem-solving, and attention to detail.





An estimated 
of the UK population has 
dyslexia, while

of the UK population are 
neurodivergent. 

15%

About 10%

over 6M
people may not have been 
diagnosed. 

of respondents 
saying they have a 
neurodivergent child. 

39%
25%
of the UK Construction 
industry are 
neurodivergent. 

76% of employees 

chose not to fully disclose 
their neurodiversity. 

Half of managers (50%) 
would feel uncomfortable 
hiring a person with a 
neurodiversity. 

Business productivity with 

a 50% decrease in 

sickness absence. 

30% improvement in 

identifying risks if team is 
cognitively diverse and 

20% improvement 

in problem solving. 



30 plus members

1000 + employees 
presented

Updated our DSE 
assessment

Delivered managers 
training

Community Teams

Monthly community 
drop ins

Knowledge location 
on our BMS, One 

Clancy

Empowered the 
individual





Factsheets
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